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Principal's Attestation

|, Patricia Boak, attest that St Bernard's School is compliant with:

» The minimum standards and other requirements for school registration and school
boarding premises (if applicable) as specified in the Education and Training Reform Act
2006 (Vic) and the Education and Training Reform Regulations 2017 (Vic).

 Australian Government accountability requirements related to the 2023 school year
under the Australian Education Act 2013 (Cth) and the Australian Education
Regulations 2023 (Cth).

» The Child Safe Standards as prescribed in Ministerial Order 1359 — Implementing the
Child Safe Standards, Managing the Risk of Child Abuse in Schools and School
Boarding Premises.

Attested on 08 May 2025
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About this report

St Bernard's School is registered by the Victorian Registration and Qualifications Authority
(VRQA). The Annual Report to the School Community (ARSC), provides parents and the
wider community with information about the school’s activities and achievements throughout
the year including information about various aspects of school performance. The Report is
supplementary to other forms of regular communication to the school community regarding
initiatives, activities and programs which support the learning and wellbeing of its students.
Further information about the contents of this Report may be obtained by contacting the
School directly or by visiting the School's website. Information can also be obtained from the
My School website.
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Governing Authority Report

The Catholic Education Week theme for 2024, “Behold | Make all Things New,” invited us to
reimagine possibilities to enliven our ministry in Catholic education in innovative and creative
ways. The theme challenged us to ensure our educational enterprises were clearly focussed
on every student, every teacher, every school, every day.

In 2024, the recognition that Catholic Education Sandhurst Limited (CESL) is a multi-school
system found expression in our commitment to streamlined governance responsibilities and
enhanced support for our learning centres. This approach allows for unified policies,
consistent standards, and centralised support, while still catering to the unique needs of each
individual learning centre.

To align the work of Catholic Education Sandhurst Ltd with the CESL Strategic Plan
2023-2027, three “Guiding Lights” have been identified that will shape the work of the
organization for the next three years:

 Authentically Sandhurst Catholic Education
Recognizing our rich diocesan relationships and commitment to spiritual formation,
Sandhurst Catholic Education is living the missionary call to respond to the needs of
our young people and our world with an ongoing and Gospel infused process of
encounter, deep listening, discernment and courageous action.

e Outstanding Learner Growth
Together, across the system, we will invest in educational and allied staff capabilities
so that irrespective of personal circumstances, every young person in every school will
have access to an equitable, sound, engaging and responsive learning program.

 Solidarity and Subsidiarity
Through our commitment to solidarity, in each of our learning centres, our young
people have the same opportunity to flourish and grow. Our collective strength will be
used for the benefit and growth of all parts of the organisation.

At the same time, subsidiarity allows entities to bloom and thrive under clear parameters,
knowing in which circumstances decisions are to be made at the lowest level possible, or the
highest level necessary.

In line with these three Guiding Lights and the recognition that CESL is both an evangelizing
and educative entity, 2024 saw the groundwork established for Magnify Sandhurst, a
transformative learning and teaching program to be rolled out to our 51 Catholic schools
across the Sandhurst Diocese. This new learning and teaching program aims to significantly
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enhance the learning experience for students and provide teachers with the tools they need
to deliver an evidence-based curriculum that boosts student outcomes.

With the support of world-class educational partners such as Steplab, Knowledge Society,
MultiLit, and Ochre Education, Magnify Sandhurst is an investment in the future of every child
in all 51 schools. With the mantra, 'Every student, every teacher, every school, every day’,
the program is designed to create a learning environment that challenges and supports
students, helping them reach their full potential.

| am extremely grateful for the commitment and professionalism that is clearly identified by
the efforts throughout 2024 of our school staff and Catholic Education Sandhurst Office
personnel; they continue to work tirelessly for the students and families in our schools and
are true bearers of the Mission to which they have been called.

Kate Fogarty

Executive Director, Catholic Education Sandhurst Limited
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Vision and Mission

Our School Vision

The school's vision
"To provide the best Catholic Education for the children in our care"

is evident in the daily practices, policies and procedures of our school. It is clearly articulated

by
our school leaders, by students and by parents.
The Leadership Team and School Advisory Council are decisive in our commitment to
ensuring

that all staff and all families understand the Catholic Identity of our school and how this is at

the
heart of all that occurs at St. Bernard's.

Our Graduate Outcomes are evident in the daily 'living' at St Bernard's.

We endeavour to create graduates who: Have a dynamic faith
Are committed to social justice Are environmentally aware
Develop and sustain loving relationships Are life-long learners
Realise their potential Are creative problem-solvers
Are resilient, confident and independent
Are respectful of themselves, others and property
Have courage and integrity
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School Overview

School Overview

St. Bernard's is dedicated to the education of young children in the Catholic Tradition. It was
founded by the Congregation of Sisters of St. Brigid in 1963, who at that time worked
exclusively in the realm of education and establishing schools. St. Bernard's models the
charism of St. Brigid and Bishop Daniel Delaney, Fortiter et Suaviter: With Strength and
Gentleness.

St. Bernard's sits on five acres of landscaped grounds in the west of Wangaratta. The
buildings are fit for purpose, well maintained and resourced. Aesthetically the school is
attractive and promotes a calm environment with verdant sporting fields, covered basketball
court, engaging playground equipment quiet and imaginative play spaces, sustainability area
with garden beds, orchard and chook pens and ample sandpits for all grade levels. The
perimeter of the school is boarded by one mile creek, which provides a lush backdrop of
trees and bird life, Williams Road and Phillipson Street.

In 2024, St. Bernard's enrolment was 360 pupils. The classes were structured as four
Foundation classes, five Grade One /Two classes, five Grade Three /Four classes and five
Grade Five /Six classes.

The staff comprised 25 full time staff, 34 part-time staff.
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Principal's Report

Principal Report

The 2024 School Year began with anticipation and excitement as we launched our New
School Improvement Plan 2024-2027 after having completed a suite of reviews in late 2023.
We were eager to begin working from the Annual Action Plan to bring this vision to life.

Leadership

A new deputy principal was appointed for 2024. Kate Bevan assumed the role of Deputy
Principal and brought with her many years of leadership having worked for Catholic
Education Sandhurst in the area of curriculum as well as various leadership roles at school
level.

Key to the area of Leadership in 2024 was our Leadership Team bringing to life our Annual
Action Plan by leading the school through Peer Observations as a strategy for staff
development. High Impact Teaching Strategies developed by the Education System, was
implemented as the content for Peer Observations. Strategies focused on were Effective
Questioning and the role of Feedback.

St. Bernard’'s participated in the 2024 Orima Catholic Education Sandhurst School
Engagement Surveys. The School Engagement Surveys comprise three separate surveys of
school students, school staff, and families of students. The information gleaned from the
surveys was used by our Leadership team to inform decision making and school life.

Staffing

As with most schools across all education sectors, staff shortages were a challenge. Several
staff accepted positions at the Catholic secondary school mid-year and despite staffing
challenges we were able to employ high quality experienced staff who had moved from
interstate and Melbourne to fill these gaps. Employing CRT’s willing to do blocks of work
presented challenges. Giada Tarcorri joined us from Italy as our Languages teacher /Italian.
The School Counsellor and MHIPS completed her time with St. Bernard's at the end of term
four.

Catholic Education Sandhurst.

Magnify Sandhurst was introduced to St. Bernard's, a transformative learning and teaching
program enhancing the learning experience for students and teachers providing low variance
evidence-based curriculum to achieve minimum one years learning, one years growth for
'Every student, every teacher, every school, every day’
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Through partnerships with leading global educators such as Steplab, Knowledge Society,
MultiLit, and Ochre Education, staff were introduced to the courageous vision of Magnify
Sandhurst, a program designed to support students reach their full potential.

As an incorporated business the company of Catholic Education Sandhurst Limited secured
preferred providers for streamlined governance and compliance elements of school life
impacting many of the processes embedded at St. Bernard's.

These included Bounce Readiness in partnership with Howden Risk Consulting to deliver the
implementation of Emergency Management and resilience. At the end of term 2 our
Leadership team worked with the new provider to review the Emergency Management Plan
and provide training for all staff.

Axiom Safety and Compliance became our Essential Services Management provider.

Paul Byrne, Director of Corporate Services Axiom visited our school to familiarise himself with
our site and to provide a new Compliance manual to ensure compliance in Essential
services and fire safety space (ESM).

Catholic Identity

Always a high point in school life is the sacramental program. Students received the
sacraments of First Reconciliation in term 3 for grade three children and Eucharist and
Confirmation for grade four students was received in term 2. The children were prepared at
the School by the Principal.

Other points of celebration across the school aligned with the liturgical calendar celebrating
the various seasons as well as celebrating Feast of the Sacred Heart with our Vinnies Winter
drive, St. Bernard’s day on August 20th, as well as our Star Night and graduation ceremony.

The Festival of the Sacred, Sandhurst Arts on Show in September was eagerly anticipated. .
A group of interested students worked with the Principal to prepare several songs and a
dance selected by the ASPA team.

Stewardship of Resources

Enrolments
Currently 360.

In response to an identified need, we created a dedicated sensory learning space for our
children. This room is used by children with support from their Learning Support officer to
complete goals identified in their Individual learning plans.
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Over the summer holidays St. Bernard's carried out a complete refurbishment of the senior
children's toilets. A tight schedule had been planned with the trades people to ensure that
the toilets were up and running once school began in 2025. This was achieved with the new
toilets being very well received by the students.

Capital Grant Application.

St. Bernard's were unsuccessful in our Capital Grant Application to redevelop the outdated
original 1963 section of our school. This was disappointing, however as we have always
done in the past, St. Bernard's will explore other options of funding Capital works to achieve
our vision in 2025.

Learning and Teaching
Several staff and Learning support officers have trained in the Sounds Write program to
provide quality intervention in literacy across our school.

Reconciliation Walk,
FIRE Carrier Student leaders led quality learning for our students on Reconciliation when
they designed and delivered the Reconciliation Walk for all of our students.

Peer Observations were utilised to effect teacher development.

Staff began training in the Magnify Sandhurst initiative.

Pastoral Wellbeing

Two staff trained in the Critical incident Program

Staff continually work with their NCCD children and our Learner diversity leader, to complete
documentation in order to meet NCCD Quality Assurance and compliance. This also
enabled us to be prepared for a census audit which was held in August.. Specifically data
collected reflects

Evidence of assessed individual needs of the student

Evidence that adjustments are being provided to the student to address their individual needs
based on Disability.

Evidence that adjustments provided to the student have been monitored and reviewed.
Evidence of consultation and collaboration with the student and/ or parents, guardians or
careers, or associates.

St. Bernard's continued to flourish in 2024 and as the year closed we looked forward to the
implementation of Guiding Lights and Magnify Sandhurst in 2025.
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Catholic Identity and Mission

Goals & Intended Outcomes

Our Catholic Identity and Religious Education is foundational to all that we do at St.
Bernard's, it is who we are and therefore how we are. The area of Catholic Identity was led
by Maryanne Saxby.

Our priority was to create a culture of dialogue between our Catholic faith tradition and our
increasingly diverse context,

-culture

-faith/beliefs

-family life

-gender/sexuality

-ecology

-technology

Our goals were to -
-Build staff knowledge and understanding of the Catholic Tradition, particularly in the areas of
prayer, scripture and Sacraments.

-Link Brigidine charism to current school life and the biblical foundation of Catholic Social
teaching.

- Provide regular opportunities for all in our school community to participate in liturgical
celebrations.

-Support staff with Accreditation.

Our Catholic Identity Leader, in consultation with the principal and parish Priest Father
Nathan Verallo, set the Catholic Identity calendar for the year. This began on the first day of
the year with our staff prayer, then with our Opening of the School year mass with our
children and families. Our Catholic Culture and Brigidine Charism are proudly proclaimed and
visible throughout the school. The first unit of work all our children participated in was a unit
exploring our Charism and our Catholic Identity markers throughout our school.

Achievements

Significant achievements were, Care of Creation - linking Sustainability practices with school
expectations of Safe, respectful and responsible.

Staff spirituality - exploring Prayer and Care of Creation

Annual School Report to the Community 2024 Page 11 of 26



FIRE Carrier Program, indigenous perspective, celebration of significant days and
professional learning, The Long Walk, Reconciliation week activities led by FIRE carriers.
Charism unit building understanding of our Catholic Heritage, Brigidine student award.
Regular celebrations of mass and liturgy prepared by each area of the school.

Social Justice Team working with the St Bernard’s community to build knowledge and
empathy around improving outcomes for others, with the Social Justice student leaders,
organising Lenten activities and fundraising for Caritas, awareness raising for Caritas, Senior
students engaging in Caritas learning.

Participating in Festival of the Sacred.

Reception of the Sacraments of Reconciliation, Confirmation and Eucharist. All children were
prepared at the school by the Principal and supported by the families in the home. home.

Value Added

The inclusion of Prayer in every school newsletter and opening the school week in assembly
with prayer.

Liturgical events are promoted through social media to encourage participation of families.
Celebration of Brigidine Charism through liturgies, staff induction, prayer and symbolism
throughout the school.

Liturgical Celebrations e.g. ANZAC day, Grandparents day, Mother's Day, Father's Day etc.

Steps in Faith sacramental program and Spirit retreat for sacramental children. Sacramental
lunch for children.

Focus on Social justice issues, responding in prayer and action to issues facing our own
wider communities.

Continue to unpack Catholic social teaching during planning and making connections with
Social justice actions in RE units
CARITAS Support: Project compassion, Crazy Hair Day and CARITAS K's

Attendance at Catholic Identity network days
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Learning and Teaching

Goals & Intended Outcomes

Our school priority was to-

Build a school-wide team of highly capable teachers with a strong focus on continuously
improving teaching practice.

The Goals & Intended Outcomes were to-

1. Embed a comprehensive and reflective approach to developing teacher practice

2. Develop teacher expertise in the use of High Impact Teaching Strategies

3. Build staff capacity to understand, analyse and regularly use data

4. Build a school-wide, professional team of highly able teachers, including teachers

who take an active leadership role beyond the classroom, through use of Peer Observations
and High Impact teaching strategies.

5. Have strong procedures in place to encourage a school-wide, shared responsibility for
student learning and success.

Achievements

Two learning leaders Kate Bell in Literacy, and Stacey Lamb in Numeracy capably led our
staff in the area of Learning and Teaching engaging in current research and evidence based
best practice.

Non-negotiables reflecting best practice, agreed strategies to provide continuity of learning
between grades/year levels, and consistency in approach to planning, delivery and
assessment of Literacy and Numeracy were developed and embedded by staff.

Several members of our teaching staff were trained in Sounds Write program and members
of our Learning Support staff were also trained in Sounds Write to provide intervention across
grade levels.
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Several Learning support staff trained and received their Cert 4.

Whole school professional learning, to build teacher knowledge in the area of literacy, with a
whole school focus on spelling was led by Literacy Leader.

All teaching staff engaged with their peer observation partner, following the protocols set in
Place using the Practice Analysis Conversation template.
Staff were upskilled on High Impact Teaching Strategies.

Literacy

Staff were supported to implement professional learning in the classroom through PLC, Unit
Meetings

Provided opportunities for 1:1 staff support and feedback on practice

Literacy sessions were offered for Foundation parents

Staff participated in the development of data literacy

Numeracy

Implemented Lesson Starters to provide multiple exposures to maths topics throughout the
year.

Implemented version 2.0 of the mathematics curriculum

Provided ongoing professional learning to whole school, unit areas and individuals

Staff gathered MAI and PAT data

Staff trained in MultiLit,

Student Learning Outcomes

Student Learning Outcomes

Results provide information on the proportion of students who are meeting the expected
level of achievement.

Grade 3 and grade 5

NAPLAN results in 2024 were not as high we had hoped they would be, in most areas our
data was below schools of similar backgrounds. This was disappointing and greater
investigation into our data we may be able to identify more clearly why for this particular year
our data was not what we expected it to be. With the introduction of Magnify Sandhurst it is
expected that this trend will be reversed and our data will be more reflective of our students.
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NAPLAN - Proportion of students meeting the proficient standards

Domain Year level | Mean Scale score | Proficient
Grammar & Punctuation | Year 3 373 40%
Year 5 467 52%

Numeracy Year 3 402 69%
Year 5 474 57%

Reading Year 3 392 63%
Year 5 497 74%

Spelling Year 3 360 33%
Year 5 459 55%

Writing Year 3 396 66%
Year 5 456 51%

*A school’'s NAPLAN test must have a minimum of 11 participants and 80% participation rate.
Data not reported for 2024 due to participation not meeting these criteria or no students were
assessed. Participants include students who were assessed, including non-attempt, or those

exempted from the test.

Annual School Report to the Community 2024

Page 15 of 26



Student Wellbeing

Goals & Intended Outcomes

Our key priority was to embed whole school approaches that enhance learning and
wellbeing.
Key goals were to-

1. Consistently enact agreed pedagogical approaches

2. Establish and implement a consistent process for intervention

3. Implement a whole school approach to behaviour management

Achievements

The school continued to Embed learning and strategies of the Berry Street Education Model
(BSEM) whole school learning to improve all students' self-regulation, relationships,
wellbeing, growth and academic achievement including strategies for increased student
engagement (e.g. Morning Circle routine, Brain Breaks and Ready to Learn Scale

Staff were supported to identify the needs, adjustments, consultation, collaboration and
monitoring and review of PLPs.

Staff ensured the needs of students are identified and targeted.

Leaders provided guidance, support and mentoring to staff to help them develop their
capacity to support students with diverse learning needs.

Staff were supported and mentored to help them assign appropriate goals for students to
experience success.

Staff were supported and mentored to staff to help them evaluate and update Personalised
Learning Plans.

Parent Support Group Meetings were held as required.

The Sensory room was made available for those students who required extra support with
regulating and calming.
A safe and happy learning environment for both students and staff was created.
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Value Added

The learner diversity leader -

Met with teachers to collaboratively identify the needs and adjustments for students.

Met with teachers to assist with PLP evaluations and goal setting for future terms.

Discussed the writing of SMART goals with teachers.

Provided Consistency-

in PSG meetings each term.

in gaining support from CES staff, Sue DeSilva, Deidre Spence and Lauren Naish.

Tier 2 interventions - oral language screeners Foundation students to identify and target
speech and language needs.

speech therapy based on articulation programs for Grade 1/2 students.

monitoring the progress and needs of the students with speech and articulation programs.
the implementation of school wide Berry Street Education Models strategies for increased
student engagement (e.g. Morning Circle routine, Brain Breaks and Ready to Learn Scale)
Continuation of Respectful Relationships education being taught to all Grades, to promote
and model respect, positive attitudes and behaviours.

Ongoing training schedule of emergency management drills with students and staff.
Maintenance of staff training- First Aid & CPR, Mandatory Reporting, Child Safety Code of
Conduct, Restraint & Seclusion.

The employment of a School Counsellor

Professional Learning with regards to Child Safety.

Guest Speaker- Kirra Pendegrast - provided important guidance to empower our children to
use technology safely and responsibly, in order for them to be effective digital citizens in our
world.

A school counsellor was available to support individual students and families.

The school made provisions for external service support agencies to support students onsite

at St. Bernard's.

Student Satisfaction

The student data from the Orima Surveys show that student safety was their prime concern.
Perceptions of student physical and psychological safety whilst at school was the lowest
score with 26% where the CES average was 35%. This is a concern for our school and is
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also reflected in the staff survey data where Perceptions of student physical and
psychological safety while at school was down to 55% in 2024.

The highest score was in Rigorous expectations- How much students feel that their teachers
hold them to high expectations of their effort, understanding, persistence and performance.
CES average was 73% and St. Bernard's was 73% up by 5% of the previous year.

Student Attendance

St. Bernard's Catholic Primary School staff recognise the strong link between regular
attendance and school success and are committed to maximising the school attendance of
all students.

Attendance data is collected twice daily via an electronic platform SIMON. Absences are
recorded on the electronic roll by the admin officer or class teacher. Parents are required to
provide reasons to account for a child’'s absence from school.

All unexplained absences are followed up by an administration officer in a timely manner on
the day of the absence. If contact cannot be made with the primary carer of the child,
emergency contacts are called to ensure the safety and wellbeing of our students.

Data is regularly reviewed by the Deputy Principal/Wellbeing Leader, to explore data trends
and low attendance data. In the case of unsatisfactory attendance, a meeting will take place
between the Deputy Principal/Wellbeing Leader, Classroom Teacher & Parents/Guardians.

Strategies are discussed and implemented with Parents/guardians to have support structures
introduced for students to attend school on a more regular basis.
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Average Student Attendance Rate by Year Level
YOl 90.1

Y02 90.6

Y03 91.6

Y04 90.3

Y05 90.3

Y06 87.3

Overall average attendance 90.0

Annual School Report to the Community 2024

Page 19 of 26



Leadership

Goals & Intended Outcomes

The major goals for the Leadership team in 2024 were-

To engage in Leadership Team formation as new Deputy was appointed

To review the Leadership Charter

To develop an agenda for improvement in partnership with parents and the community with
particular focus on the reintroduction of the P&F

To bring to life the School Improvement Plan and the Annual Action Plan.

To participate in ORIMA School improvements surveys

To enact Professional Learning Calendar for staff

To analyse school performance data and be aware of trends in student achievement levels.
For School Advisory Council to meet consistently throughout each term.

Achievements

The Leadership team revisited the Leadership Charter to ensure the new team were

cognizant of expectations etc.

The Leadership team in consultation with the School Improvement Plan, developed the
Annual Action Plan for 2024

Data from the ORIMA surveys was analysed and considered in the 2024 Action Plan
Student data was used to drive Staff Professional Learning.
School Advisory Council met each term.

The P&f was developed and led several small fundraisers and several social events.
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Expenditure And Teacher Participation in Professional Learning

List Professional Learning undertaken in 2024

Literacy Leader Presented at the Australian Literacy Educators’ Association conference in
Canberra

All staff participated in -
Mandatory reporting
Emergency management
Staff Code of Conduct
Child Safety Standards
Disability Standards
Diabetes training
Ashthma Training
Challenging Maths tasks
Moderating writing tasks
Liturgy development
First Aid, Anaphylaxis training
Cathalic Identity

Sounds Write training

Multilit Training

Education support training

Data Analysis

Attendance at Maths Conference, Leadership Conference Administration Conference.
OHS training

Compliance training

Number of teachers who participated in PL in 2024 59

Average expenditure per teacher for PL $811.99
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Teacher Satisfaction

Teacher Satisfaction per teacher for PL

The strongest scores from staff with regards to Staff satisfaction are School Climate 68%
and indicates that staff satisfaction is strong although lower than 2023 data. The staff
perceptions of the overall social and learning climate of the school reflected-

- positive staff attitudes

-strong collegial relationships between staff

-strong support of staff for each other and their students

-how respectful they are to one another

-how orderly the environment feels and

-how positive the work environment is.

The second area of strength is Staff- Leadership relationships indicating the quality of
relationships between leaders and staff is good but slightly down on the 2023 data 68%

This area reflects staff perceptions of the quality of relationships between staff and members
of the leadership team-.

-staff are comfortable approaching members of the leadership team for support

-leadership motivates them in their role

- are cared for by the leadership team and that the team works in their best interests,

-they are treated fairly and are supported when facing challenges

and our staff feel respected.

The lowest scores on staff data were in Feedback and also Instructional leadership - the
extent to which the school leaders set the conditions for improving teaching and learning at
the school. 32% in 2024 is significantly below the 2023 data for school and CES average.
Feedback Perceptions of the amount and quality of feedback staff receive.35%- a slight
increase on 2023.

Collaboration around an improvement strategy Perceptions of the coherence of the school's
improvement strategy. 45%

Feedback,

Staff data suggests that staff would like more feedback on their work form school leaders,
and on a more regular basis.

Feedback is part of the new Improvement Plan with Peer Observations being a significant
element of our Improvement strategy with the High Impact Teaching Strategies (HITS) being
a vehicle to support this. The strategy of Feedback was part of the 2024 annual Action Plan
and significant Professional learning was completed on this, unfortunately momentum was
lost due to different strategies being implemented with Magnify.
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Teacher Qualifications
Doctorate 0
Masters 7
Graduate 2
Graduate Certificate 0
Bachelor Degree 17
Advanced Diploma 5
No Qualifications Listed | 18

Staff Composition
Principal Class (Headcount) 5
Teaching Staff (Headcount) a7
Teaching Staff (FTE) 40.2
Non-Teaching Staff (Headcount) 26
Non-Teaching Staff (FTE) 19.26
Indigenous Teaching Staff (Headcount) 0
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Community Engagement

Goals & Intended Outcomes

Parent engagement with school is valued and St. Bernard's strives to achieve this. Goals for
2024 were-

Reintroduce the Parents and Friends Association.

To establish partnerships with families, local businesses and community organisations.

To make deliberate and strategic use of partnerships with families, local businesses and
community organisations to access intellectual, physical and other resources not

available within the school for improving student outcomes.

To ensure partnerships are established in response to an identified need.

To foster partnerships that bring staff and students together with external partners.

To effectively communicate the sharing of experiences within the partnership; through a
variety of mediums to reach all in the community.

To build our parent engagement.

Achievements

St. Bernard's has a colourful and attractive website which provides our school community
and beyond with information about our school life. A fortnightly newsletter is published and
available on the website which provides current information for families. Our facebook page
provides visual snapshots and celebrates what is happening around our school and in our
classrooms. St. Bernard's has a strong presence in the local newspaper with monthly
advertising.

Push notifications are sent to parents as reminders of specific information that is needed at
that time.

Whole school events are planned each term which involve parents and the wider community
celebrating special occasions with the school such as -

The Pancake Breakfast, Opening of Year mass, Feast of the Sacred Heart Mass, St.
Bernard's Day, Mary MacKillop, Christmas Celebration and Graduation, School Fun Run,
School Athletics day, Mother's day and Father's Day mass and liturgy.

Partnerships exist with organisations- Loong Fu Pai Karate, Lions Public Speaking, Galen
Catholic College, Borinya Partnership School, RSL, to enhance student learning and growth,
both sporting and cultural.

Social justice- Caritas and St Vincent appeals.

Relationship with indigenous culture exists through FIRE Carriers project and Indigenous
Artist in Residence program.

Participation in community events such as ANZAC Day, Remembrance Day and Jazz
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Festival.

Parent Satisfaction

St. Bernard's participated in the School Improvement Surveys through ORIMA. Three areas
stand out in the parent results,

1. Family engagement The degree to which families are partners with their child's school.
CES 50% School 51%in 2024 compared to 35% in 2023 a significant improvement on parent
engagement. The impact of the Parents and Friends may have influenced this result.

The school values families as integral members of the school community has worked hard to
rebuild levels of engagement.

The other two survey results that are significant is that Catholic Identity is very relevant to our
families being 10% above the CES average and that the school climate is above the CES
average.

2.Catholic Identity. Families' perceptions of and engagement with the overall Catholic identity
of the school. CES 61% School 65%

3. School Climate. Families' perceptions of the social and learning several functions involving
parents and families were introduced for social and fundraising activities. climate of the
school remains high. This maybe attributed to the reintroduction of the P&F.

CES 83% School 81%
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Financial Performance

The school’'s financial performance information and a report of the financial activities of the
school's boarding premises (if applicable) have been provided to the Australian Charities and
Not-for-profits Commission (ACNC) and will be available for the community to access from
their website at www.acnc.gov.au.

For more detailed information regarding our school please visit our website at
www.sbwangaratta.catholic.edu.au
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